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ABBREVIATION LIST 

Sexual Assault and Violence Intervention & Prevention 
SAVIP 

Equal Opportunity Programs 
EOP 

Office of the Dean of Students 
DoS 

Office of Student Conduct and Academic Integrity 
OSCAI 

Substance Abuse Prevention and Education 
SAPE 
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https://sc.edu/about/offices_and_divisions/substance_abuse_prevention_and_education/index.php


     
     

    
   

   
    

      
     
    

    
     
     

      
    
     

 

     
     

     

   
  

  

 
  

 
   

   
   

ABOUT 
The Un ive rs i t y o f Sou th Caro l i na i s 
commi t ted t o prov id ing a sa fe and 
hea l thy campus env i ronmen t f o r a l l 
s tuden ts . Campus and commun i t y 
par tne r co l l abo ra t i ons have f ocused 
e f fo r t s over t he 2019 -2020 academic 
year t o eva lua te our (1 ) educa t ion and 
ou t reach when i t comes t o i n te rpe rsona l 
v io lence , (2 ) po l i c ies and procedures 
f o r t he i nves t i ga t i on and ad jud ica t i on 
process , and (3 ) an expans ion o f 
se rv i ces and changes due t o COVID -19 . 
By eva lua t i ng t hese e f fo r t s , we a im t o 
i n fo rm commun i t y members o f ou t reach 
ac t i v i t y and deve lop goa ls f o r t he 
upcoming year . 

The f o l l ow ing un i t s were con tac ted t o 
prov ide i n fo rma t ion f o r t h i s repo r t : 

Sexua l Assau l t and Vio lence 
I n te rven t ion and Preven t ion 
Equa l Oppor tun i t y Programs 
Ath le t i cs 
Un ive rs i t y Hous ing 
New Studen t Or ien ta t i on 
Un ive rs i t y 101 
Leadersh ip and Serv i ce Cente r 
Fra te rn i t y and Soro r i t y L i fe 
Of f i ce o f Studen t Conduc t 

I P V E D U C A T I O N A N D I N I T I A T I V E R E P O R T 2 0 1 9 - 2 0 2 0 2 



 

      
        

         
        

        
      

      
     
      

       
         

          
         

        
   

       
         

     
         
  

        
      

 

     

         
         

       
         

       
       

        

Overview 
I n te rpe rsona l v io lence educa t ion and prog ramming a t t he 
Un ive rs i t y o f Sou th Caro l i na pr imar i l y or ig ina tes wi th two o f f i ces : 
SAVIP and EOP. These two depar tmen ts work wi th campus 
par tne rs t o c rea te a c ross - campus and commun i t y -w ide e f fo r t t ha t 
addresses sexua l assau l t wi th s tuden ts , f acu l t y and s ta f f . SAVIP ' s 
prog ramming f ocuses pr imar i l y on preven t ion and educa t ion , 
o f fe r i ng presen ta t i ons t ha t i nc lude i n fo rma t ion on hea l thy 
re la t i onsh ips and consen t , unders tand ing t r auma, bys tander 
i n te rven t ion , i n te rpe rsona l v io lence and t he LGBTQ commun i t y , 
and t r auma - i n fo rmed l anguage and behav io r . SAVIP a lso educa tes 
and prov ides gu idance t o peop le who are respond ing t o a 
d isc losu re , so t hey can l ea rn t he most approp r ia te way t o suppor t 
a su rv i vo r . SAVIP par tne rs wi th SAPE t o prov ide on l i ne sexua l 
assau l t preven t ion t r a in ing wh ich i s requ i red f o r a l l new 
underg radua te and t r ans fe r s tuden ts . 

EOP prov ides f acu l t y , s ta f f , and s tuden ts wi th i n fo rma t ion , 
resources , and t oo l s t o he lp i den t i f y and address a l l ega t i ons o f 
un lawfu l d isc r im ina t i on and harassmen t , i nc lud ing d isc r im ina t i on 
and harassmen t proh ib i ted by T i t l e IX , such as sexua l misconduc t 
and i n te rpe rsona l v io lence . 

The overv iew on t he f o l l ow ing pages d iscusses educa t ion and 
ou t reach ac t i v i t i es conduc ted dur ing t he 2019 -2020 academic 
year . 

COVID-19 Impact 
COVID -19 and t he t r ans i t i on t o a v i r tua l env i ronmen t dur ing t he 
Spr ing and Summer 2020 t e rms made an impac t on un ive rs i t y 
ou t reach and educa t ion i n i t i a t i ves . Un i t s were cha l l enged t o 
engage s tuden ts , f acu l t y , and s ta f f i n a new on l i ne l ea rn ing 
env i ronmen t wh i le s t i l l produc ing t he des i red ou tcomes f o r 
l ea rn ing ob jec t i ves . Throughou t t he repo r t , un i t s prov ide upda tes 
as t o how COVID -19 has impac ted ou t reach e f fo r t s . 

I P V E D U C A T I O N A N D I N I T I A T I V E R E P O R T 2 0 1 9 - 2 0 2 0 3 



 

     

      
    
    

    
      

      
    
   

     
  

 
 

   
     

      
      

    
   

     
     

    
     

   
   

   
   

    
   

     
    

    
     

    

 

    
    

    
    

   
 

    
    

    
    
    
    

     
    

      
    

 

  
 

    
     

   
   

   
  

   
  

   
       

   
    

   
     

    
   

Title IX
Regulations 
On May 6, 2020, the Department of 
Education released new Title IX 
regulations to govern sexual harassment 
and assault policies on college 
campuses. The new rules took effect on 
August 14, 2020. The University of South 
Carolina's Office of Equal Opportunity 
Programs created interim guidance 
documents and published them on their 
website at sc.edu/eop. 

Committees 
Sexual Assault 
Communications Committee 

The Sexual Assault Communications 
Committee was created during the 2014-
2015 academic year to ensure a structure 
was in place to inform the university 
community of appropriate Title IX-related 
information concerning sexual assaults, 
resources and reporting. The committee 
was reactivated during the Fall 2019 
semester to evaluate processes currently 
in place and make any necessary 
changes and enhancements to 
communication related to interpersonal 
violence resources and activities. 
Committee members include Athletics, 
Communications and Public Affairs, EOP, 
faculty, Human Resources, Student 
Affairs leadership and the student body 
president. This committee is currently 
focused on informing our community 
about the new regulations and rebranding 
the stop sexual assault website. 

Respondent Resource 
Committee 

This committee consists of trained 
volunteers on matters of interpersonal 
violence. Volunteers are assigned to 
respondents to support them through 
the investigation and adjudication 
process. 

Sexual Assault Policy Group 

The Sexual Assault Policy Group 
consists of Student Affairs staff, 
Athletics, USCPD, EOP, and General 
Counsel. This team of individuals 
provides oversight and guidance of 
Title IX compliance activities related to 
sexual assaults, including oversight of 
the IPV Work Group. They also review 
and revise polices related to 
interpersonal violence. 

Interpersonal Violence Work 
Group 

The interpersonal violence (IPV) work 
group is made up of university 
representatives from DoS, SAVIP, 
EOP, OSCAI, University Housing, 
USC Police Department (USCPD), 
the Respondent Resource 
Committee, and the Undergraduate 
Ombudsman. The committee 
coordinates the university’s response 
to a Title IX concern as well as 
ensure proper communication and 
timeliness of case management and 
adjudication. The committee also 
helps provide feedback on policy and 
the campus environment to 
implement positive change. 

I P V E D U C A T I O N A N D I N I T I A T I V E R E P O R T 2 0 1 9 - 2 0 2 0 4 
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Sexual Assault and 
Violence Intervention
& Prevention Office 
O v e r v i e w 

Sexua l Assau l t and Vio lence I n te rven t ion & Preven t ion (SAVIP) coord ina ted 
185 presen ta t i ons dur ing t he 2019 -2020 academic year , t o ta l i ng 5 ,995 
a t tendees . Th is i s a 14% i nc rease f r om t he prev ious year , desp i te COVID -
19 . These presen ta t i ons were g iven f o r s tuden ts (156 ) and f acu l t y , s ta f f , 
and commun i t y par tne rs (29 ) . SAVIP pro fess iona l and s tuden t s ta f f a lso 
f ac i l i t a ted 10 t ab l i ng even ts wi th 498 par t i c i pan ts . COVID -19 s ign i f i can t l y 
impac ted t he number o f i n -pe rson ou t reach even ts he ld . 

S t a f f T r a i n i n g a n d D e v e l o p m e n t 
The SAVIP o f f i ce i s s ta f fed by an assoc ia te d i rec to r , l ead advoca te , and two 
f u l l - t ime prog ram coord ina to rs . The o f f i ce a lso had a par t - t ime v i c t im ' s 
advoca te un t i l May 2020 , a f te r gran t f und ing ended . Add i t i ona l l y , t he s ta f f 
emp loys gradua te ass is tan ts and soc ia l work i n te rns a t t he bache lo r ' s and 
maste r ' s l eve l . The o f f i ce has an ex tens i ve t r a in ing and or ien ta t i on f o r a l l 
new s ta f f and emphas ize pro fess iona l deve lopmen t f o r cu r ren t s ta f f . 
Se lec ted t r a in ing prog rams t h i s year i nc lude bu t no t l im i ted t o : 

SafeZone Training to Support LGBTQ+ Students 

NASPA Strategies 

SC Higher Education Summit on Substance Use 

Healthy Campus Summit 
SC Attorney General’s Office Domestic Violence, Sexual Assault, Stalking and 

Harassment Training 

Victim Service Provider Certification 

Social Work Field Instructor Training 

Campus Prevention Network 

Various Trainings on New Title IX Regulations 

I P V E D U C A T I O N A N D I N I T I A T I V E R E P O R T 2 0 1 9 2 0 2 0 6 



  
 

  

     

  
      

           
        

         
          

           
         

           
           

          
          

        
        

    

    
 

         
         

         
         

         
         

       
     

        
      

  

Sexual Assault and 
Violence Intervention
& Prevention Cont. 
P r e s e n t a t i o n s a n d O u t r e a c h 

SAVIP ’ s main presen ta t i ons i nc luded Hea l thy Re la t i onsh ips ; Commun ica t i on 
and Consen t ; Stand Up Caro l i na ; and How t o Suppor t a Surv i vo r . Other 
presen ta t i ons / t ra in ings t he o f f i ce o f fe rs i nc ludes LGBTQ+ and IPV ; I n t ima te 
Par tne r Vio lence I n fo rma t ion Sess ion ( t h i s can be geared t oward spec i f i c 
popu la t i ons and i s presen ted t o a l l o f Studen t Hea l th Serv i ces ’ s ta f f 
annua l l y i n May) ; and Trauma 101 , wh ich i s co - f ac i l i t a ted by Dr . Sarah 
Wr igh t o f Counse l i ng & Psych ia t r y and Shannon Nix , SAVIP Assoc ia te 
Di rec to r . Trauma 101 was c rea ted by Dr . Wr igh t ; i t i s a t h ree - se r ies 
workshop , 90 minu tes t o two hours per sess ion , and i t covers t he 
neurob io logy o f t r auma, reasons t r auma i s d i f f i cu l t t o t a l k abou t , and 
suppor t and cop ing sk i l l s f o r su rv i vo rs and suppor t persons o f su rv i vo rs . 

SAVIP con t inues t o coord ina te mul t i p le even ts f o r Re la t i onsh ip Vio lence 
Awareness Month (RVAM) , Nat iona l Sta lk ing Awareness Month (NSAM) , and 
Sexua l Assau l t Awareness Month (SAAM) . 

R e s p o n d i n g t o S t u d e n t T r e n d s : A l c o h o l 
a n d C o n s e n t 

Research was conduc ted by SAVIP , SAPE, and DOS, t o examine 
s tuden t percep t ion on t he i n f l uence o f a lcoho l on consen t . The 
resu l t s por t rayed t he need f o r more educa t ion t o co l l ege s tuden ts 
on i ncapac i t y and sex . A presen ta t i on was c rea ted and de l i ve red 
beg inn ing Fa l l 2019 . I n January 2020 , Shannon Nix , t he Assoc ia te 
Di rec to r f o r SAVIP , and Aimee Hour igan , t he Di rec to r f o r SAPE 
presen ted a t t he Nat iona l Assoc ia t i on o f Studen t Personne l 
Admin is t ra to rs (NASPA) St ra teg ies Confe rence . The i r presen ta t i on 
Drunk Sex? F ind ing Common Language t o Discuss I ncapac i t y wi th 
Studen ts , rece ived pos i t i ve f eedback f r om s tuden t and 
admin i s t ra to rs a l i ke . 

I P V E D U C A T I O N A N D I N I T I A T I V E R E P O R T 2 0 1 9 - 2 0 2 0 7 



  
 

  
   

         
      

         

  
   

  
 

  
  

 

 
  

   
  

   
  

  

             
        

           
      

            
       

          
        

   
 

 
 

 
  

 
 

  
 

  

   

     

  

Sexual Assault and 
Violence Intervention
& Prevention Cont. 
C a m p u s P a r t n e r C o l l a b o r a t i o n 

SAVIP co l l abo ra ted wi th over 25 campus par tne r organ iza t i ons t o 
br ing i n fo rma t ion rega rd ing i n te rpe rsona l v io lence t o s tuden ts , 
f acu l t y , s ta f f and t he commun i t y . The o f f i ces rep resen ted are : 

Academic Programs including: 
School of Music, Athletic 
Training, Criminal Justice, 
Mechanical Engineering, 
Exercise Science, Pathways, 
Rehabilitation Counseling, and 
Clinical Psychology 
Athletics 
Capstone Scholars 
Dean of Students 
Fraternity and Sorority Life 
International Student Services 
Leadership and Service Center 
Multicultural Student Affairs 
New Student Orientation 

On Your Time Initiatives 
Opportunity Scholars 
University 101 
University Housing 
Study Abroad 
Student Conduct and 
Academic Integrity 
Student Government 
Association 
Substance Abuse Prevention 
and Education 
UofSC Columbia Medical 
School 
Medical University of South 
Carolina 

C O V I D - 1 9 I m p a c t s 

SAVIP Associate Director remained in the office during Spring 2020, but all other FTE 
staff returned in waves beginning in May 2020. 
Advocacy accompaniment for forensic exams were suspended in March 2020 and is 
expected to remain until Fall 2021. 
SAVIP coordinated in-person response with Housing and USCPD if physical distancing is 
permitted and staff are comfortable with response. 
Programming moved primarily to a virtual format, although some presentation still 
delivered in-person. Advocacy services were both virtual and in-person. 

I P V E D U C A T I O N A N D I N I T I A T I V E R E P O R T 2 0 1 9 - 2 0 2 0 8 



 
 

 
        

        
     
    

       
         

      
       
      
     

         
         

          
         

         
          
        

     

     

      
    

    
    

     
    

     
     

    
       

  

   
   

    
  

 
   

  
   

    
  

       

 
 

   

Sexual Assault
Prevention for
Undergraduates 
S AVIP par tne rs wi th SAPE t o prov ide on l i ne sexua l assau l t 
preven t ion t r a in ing wh ich i s requ i red f o r a l l new underg radua te 
s tuden ts . New underg radua te s tuden ts i nc lude : f i r s t - yea r 
s tuden ts , t r ans fe r s tuden ts , change -o f - campus s tuden ts , 
Gamecock Gateway s tuden ts , and i n te rna t i ona l s tuden ts . Crea ted 
and hos ted by EVERFI and t a i l o red t o Un ive rs i t y o f Sou th 
Caro l i na s tuden ts , Sexua l Assau l t Preven t ion f o r Underg radua tes 
(SAPU) a t tempts t o change a t t i t udes , percep t ions , and behav io rs 
re la ted t o hea l thy re la t i onsh ips , commun ica t i on , consen t , sexua l 
assau l t , re la t i onsh ip v io lence , s ta l k ing , bys tander i n te rven t ion , 
and awareness o f campus po l i c ies and resources . I t i s des igned 
t o exceed requ i remen ts f o r T i t l e IX and t he Cle ry Ac t . 

The i nv i t a t i on t o comp le te t he prog ram was sen t t o a l l new 
underg radua te s tuden ts dur ing t he summer o f 2019 . Studen ts who 
f a i l ed t o comp le te t he t r a in ing had reg i s t ra t i on ho lds p laced on 
t he i r accoun ts and t hey were no t perm i t ted t o reg i s te r f o r Spr ing 
2020 c lasses un t i l t hey comp le ted t he t r a in ing . Dur ing t he 
academic year , 8 ,267 s tuden ts comp le ted SAPU. 

ñ0% 

ñ0% 

ñ3% 

of students state they would be an 

active bystander in a potentially 

harmful situation and respect others 

who would be active bystanders. 

of students can identify behaviors that 
would constitute relationship violence. 

of students state they would ensure 

they have consent when engaging in 

sexual activity. Although a strong 

percentage, it is a 3% drop from the 

previous year. 

51% 

ñ2% 
of students 

understand the 

definition of consent. 

of students said their 
peers wouldn’t have sex 

with another person if the 

other person is 

incapacitated. This 

demonstrates a need for 
social norming around 

consent, however, this is 

a 3% increase from the 

previous year. 

Data Source: EverFi Sexual Assault Prevention for Undergraduates 

I P V E D U C A T I O N A N D I N I T I A T I V E R E P O R T 2 0 1 9 - 2 0 2 0 9 



        
          

         
     

     

 
 

     

      

       
 

        

         
 

       
       

         
     

         

        

          
        

Equal Opportunity
Programs 
The Of f i ce o f Equa l Oppor tun i t y Programs (EOP) f ac i l i t a ted 29 
t r a in ings dur ing t he 2019 -2020 academic year t o a t o ta l o f 1 ,049 
par t i c i pan ts . They a lso f ac i l i t a te T i t l e IX t r a in ing f o r a l l new 
emp loyees . The t r a in ings rev iew : 

What constitutes unlawful discrimination and harassment 

How to report unlawful discrimination and harassment 

Applicable laws and university policies prohibiting unlawful discrimination 

and harassment. 

The consequences of not reporting unlawful discrimination and harassment 

How to support survivors of unlawful discrimination and harassment 

Understanding the immobilizing impact of trauma associated with being violated 

Identification and contact information for university officials responsible 

for addressing reports of unlawful discrimination and harassment 

The responsibility of students, faculty, and staff members who receive 

reports of unlawful discrimination or harassment. 

The consequences for committing acts of unlawful discrimination and harassment 

EOP s ta f f a lso par t i c i pa ted i n t r a in ings on t he new T i t l e IX 
regu la t i ons and f ac i l i t a ted an I n te r im T i t l e IX po l i cy . 

I P V E D U C A T I O N A N D I N I T I A T I V E R E P O R T 2 0 1 9 - 2 0 2 0 1 0 



  

 
 

     

    
    

     
   

         
        

  

 

 

  

   
 

Equal Opportunity
Programs Cont. 
C a m p u s P a r t n e r H i g h l i g h t s 

The Of f i ce o f Equa l Oppor tun i t y 
Programs connec ts wi th many campus 
par tne rs dur ing t he course o f t he i r 
t r a in ings . Th is i nc ludes : 

UofSC Aiken 
Athletics 
Environmental Health 
Sciences 
Human Resources- LEAD 
program 
Psychology 
School of Medicine 
University 101 

C O V I D - 1 9 I m p a c t s 

EOP successfully transition their trainings to an online environment 
All investigations were completed in a virtual environment 

I P V E D U C A T I O N A N D I N I T I A T I V E R E P O R T 2 0 1 9 - 2 0 2 0 1 1 



         
         
          

        
     

           
        

       
       

  

         
      

     
        

   

      
         

     

          
        

         

     

    

   

      
       

         
          

  
          

         

Athletics 
Ath le t i cs works wi th mul t i p le depar tmen ts on - campus as we l l as o f f - campus 
par tne rs t o address sexua l assau l t and i n te rpe rsona l v io lence wi th s tuden t -
a th le tes and s ta f f . Al l s tuden t -a th le tes and a th le t i c s ta f f are manda ted t o 
comp le te an on l i ne t r a in ing rega rd ing sexua l assau l t , sexua l harassmen t , 
d isc r im ina t i on , haz ing , bu l l y ing , consen t , bys tander accoun tab i l i t y , 
manda to ry repo r t i ng , Cle ry Ac t , T i t l e IX , T i t l e VI I and o the r re la ted t op i cs . 
Fo l low ing NCAA sugges t ions f o r sexua l v io lence preven t ion , t he a th le t i cs 
depar tmen t f ocuses e f fo r t s on l eadersh ip , co l l abo ra t i on , comp l iance and 
accoun tab i l i t y , educa t ion and s tuden t engagement t o address sexua l 
v io lence among s tuden t -a th le tes . 

All Student Athletes and Staff 
Al l s tuden t a th le tes and s ta f f were requ i red t o comp le te a 
comprehens ive on l i ne t r a in ing rega rd ing sexua l assau l t , sexua l 
harassmen t , d isc r im ina t i on , haz ing , bu l l y ing , consen t , bys tander 
accoun tab i l i t y , manda to ry repo r t i ng , Cle ry Ac t , T i t l e IX , T i t l e VI I 
and o the r re la ted t op i cs . 

All Student Athletes 

Prov ided an on l i ne Studen t -A th le te Handbook wh ich i nc ludes 
po l i c ies and i n fo rma t ion re levan t f o r t hem. Th is i nc ludes T i t l e IX 
and campus par tne r con tac t i n fo . 

A l e t t e r f r om t he head coach t o t he i r respec t i ve t eam rega rd ing 
sexua l misconduc t , sexua l harassmen t and haz ing was pos ted i n 
each t eam l ocke r room a long wi th t he Un ive rs i t y ’ s Haz ing po l i cy 

Each pr imary spor t admin i s t ra to r shared sc r ip ted “Spor t 
Admin is t ra to r Beg inn ing o f t he Year Ta lk ing Po in ts ” wh ich 
i nc luded po l i cy i n fo rma t ion and con tac t i n fo . A f o l l ow up ema i l 
was sen t t o prov ide an e lec t ron i c ve rs ion o f t he i n fo rma t ion . 

New Student Athletes 

Al l new s tuden t a th le tes a t tended or ien ta t i on and a t r a in ing f r om t he 
Of f i ce o f Equa l Oppor tun i t y Programs on key T i t l e IX t op i cs . 

I P V E D U C A T I O N A N D I N I T I A T I V E R E P O R T 2 0 1 9 - 2 0 2 0 1 2 



  

     

  

   
    

    
     

      
     

   
  

  

        
          

 
    

       
   

        

        
         

           
         

Athletics Cont. 
Football Team 

(C) Scott Cunningham 

In addition to the training and information 
received by all student athletes, the 
football team received additional 
education including: 

Training from EOP 
Presentation from Brittany Piper, a 
survivor of sexual assault 
Presentation from Chief of Police at 
USCPD 

Athletic Staff 
Athletic staff receive communication regarding interpersonal violence throughout the 
year from administration. The staff also received the following trainings/presentations: 

Training from EOP for all graduate assistant athletic trainers 
Presentation from Judy Van Horn, Deputy Athletics for Internal Operations and 
Risk Management 
Presentation from President Caslen 
Training with Student Conduct, EOP, and USCPD 
Presentation from EOP 
Review of current information/articles regarding Title IX and athletics 

The men's and women's swimming and diving teams also received additional training 
from SAVIP regarding healthy relationships, consent, and bystander intervention. 

I P V E D U C A T I O N A N D I N I T I A T I V E R E P O R T 2 0 1 9 - 2 0 2 0 1 3 



     
  

    
  

 
     

  

    
      

   
      

    
    
    

      

     
    
  

    
 

     

   
     
     

    
    

       
     

     
    

    
    

      
  

  
    

     
   

    
      

    
     

University
Housing 

University Housing coordinates training 
for all staff (professional and graduate) 
and resident mentors with SAVIP and 
EOP. All professional staff were 
required to complete the institutional 
Title IX and EOP online modules at the 
beginning of the year. All professional 
and graduate staff also received two 
hours of training on interpersonal 
violence, reporting, and resources. Staff 
also continually receive supervision and 
guidance as they respond to incidents of 
interpersonal violence. 

Resident Mentors 

Resident mentors received training in 
crisis response involving an incident of 
interpersonal violence during their 
annual IMPACT training. They also 
participated in about 4 hours of training 
with campus partners including EOP, 
Dean of Students, and SAVIP. 

University
101 
University 101 instructors are faculty 
and staff at the university and are 
required to complete trainings 
regarding Title IX for their employment. 

206 University 101 peer leaders 
received training from SAVIP that 
included information on sexual assault 
and their role as mandatory reporter. 

SAVIP also facilitated 20 trainings on 
bystander intervention and 29 trainings 
regarding healthy relationships, 
communication, and consent to 29 
classes. 

100% of instructors agreed that the 
presentations were valuable 
94% of students found the 
presentation on bystander 
intervention valuable 
97% of students found the health 
relationships presentation valuable 
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New Student
Orientation 
New Student Orientation facilitates 
information to incoming students about 
interpersonal violence. 

Orientation Leaders 

Orientation leaders received their training 
with a panel of campus partners regarding 
policies, procedures, resources, and 
information for incidents of interpersonal 
violence. Graduate students who work 
with New Student Orientation also 
attended the training. 

Freshman Students 

5,929 freshman students attended 
orientation and discussed interpersonal 
violence, student conduct, 
during their virtual small 
Blackboard Collaborate. 

and 
g

Title 
roup 

IX 
in 

Transfer Students 

1,423 transfer students received this 
information through their online orientation 
modules. These modules were developed 
by the Office of Student Conduct and 
EOP. Transfer students had to complete 
the modules in order to attend an advising 
appointment and register for classes. 

Garnet Guide 

The Garnet Guide was distributed 
digitally to all incoming students. This 
guide includes information about campus 
partners like SAVIP, EOP, and Student 
Conduct. The Garnet Guide was 
reviewed and discussed during small 
groups. 

C O V I D - 1 9 
I m p a c t s 

All orientation activities were delivered 
virtually but staff developed methods to 
ensure that information was shared 
and reviewed with students. 
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Leadership
& Service
Center 
New Training 

Last year, the Leadership and Service 
Center developed a mandatory training for 
student leaders to renew their 
organization. This training included 
information on harassment, discrimination, 
sexual violence, and reporting/support 
resources for students. 

student organizations 470 completed the training 

Advisors 

Although advisors are no longer required 
for registered student organizations, many 
organizations still seek assistance from 
trained leadership coaches, faculty, and 
staff at the university who are have 
completed the required education for 
interpersonal violence reporting and 
resources. 

Student Organizations 

Student-led organizations such as Student 
Survivors for Survivors, One Love 
Foundation, and Individuals Respecting 
Identities and Sexualities (IRIS) 

also partner with on-campus and off-
campus partners to facilitate 
programming and education among 
peer groups. 

Fraternity
& Sorority
Life 
10 organizations completed Annual 
Chapter Expectations (ACE) 
programming that included information 
on sexual assault, harassment, 
bystander intervention, and healthy 
relationships. Two educational 
offerings were pushed to Spring 2021 
due to COVID-19 and include a harm 
reduction series event on supporting 
survivors and a larger community 
event. Additionally, property managers 
for Greek Village were trained on 
interpersonal violence response during 
the previous year as part of their 
employment. 
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Off ice of Student
Conduct 

Because the Office of Student Conduct responds to Title IX investigations and often 
address issues of sexual assault, staff participate in training and programming 
facilitated by community partners. During the 2019-2020 year, professional staff 
completed 5-7 hours of training facilitated with campus partner organizations like EOP, 
USCPD, and SAVIP, as well as trainings through the Association for Student Conduct 
Administration and online webinars. 

Staff also facilitated 50 presentations for "The Top Five Ways to Get Kicked Out" 
which mention abusive conduct and interpersonal violence. The office is also involved 
in presentations if faculty, staff or student groups request information on the 
adjudication and resolution process. 

The Carolina Judicial Council also trained 16 members to adjudicate cases involving 
interpersonal violence. The online training modules included about 7 hours of training. 
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Next Steps 
I n t he 2019 -2020 academic year , t he 
COVID -19 pandemic and t he re lease o f 
t he Federa l governmen t ' s new T i t l e IX 
regu la t i ons cha l l enged un ive rs i t y un i t s 
on t he bes t ways t o reach s tuden ts and 
conduc t educa t ion su r round ing sexua l 
harassmen t and i n te rpe rsona l v io lence . 
Al though i n -pe rson educa t ion and 
ou t reach was l im i ted over t he pas t year , 
s ta f f were ab le t o t r ans i t i on i n to a v i r tua l 
l ea rn ing env i ronmen t and succeeded i n 
expand ing t r a in ing o f fe red t o s tuden ts , 
f acu l t y , and s ta f f . Th is documen t and 
t hose da ta prov ided here in demons t ra te 
t he impor tance o f campus co l l abo ra t i ons 
i nvo l v ing ou t reach and educa t ion re la ted 
t o sexua l harassmen t and i n te rpe rsona l 
v io lence . Goa ls f o r t he coming year 
i nc lude : 

Cont inued f ocus on educa t ing t he 
commun i t y on un ive rs i t y processes as 
t hey re la te t o changes resu l t i ng f r om 
t he Federa l governmen t ’ s new T i t l e IX 
regu la t i ons . 
Mon i to r i ng t he 2020 pres iden t ia l 
e lec t i on as a change i n admin i s t ra t i on 
may have a s ign i f i can t impac t on T i t l e 
IX regu la t i ons . 
Rebrand t he un ive rs i t y ’ s s top sexua l 
assau l t webs i te t o make i t more user -
f r i end ly and c lea r l y ar t i cu la te 
po l i c ies /p rocedures . 
Expand par tne rsh ips wi th l oca l 
suppor t agenc ies such as Sexua l 
Trauma Serv i ces o f t he Mid lands and 
SCCADVASA t o i nc rease suppor t i ve 
se rv i ces t o s tuden ts and enhance 
t r a in ing oppor tun i t i es f o r s tuden ts , 
f acu l t y , and s ta f f . 
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Office Contact
Information 
Counseling 

Phone: (803) 777-5223 

Address: Thomson Building 

Office of the Dean of Students & Deputy Title IX Coordinator 
Phone: (803) 576-8326 

Email: odos@mailbox.sc.edu 

Address: Patterson Hall 
Suite 002G 

Office of Equal Opportunity Programs 
Phone: (803) 777-3854 

Email: eop@mailbox.sc.edu 

Address: 1600 Hampton St. Suite 805 

Office of Student Conduct and Academic Integrity 
Phone: (803) 777-4333 

Email: sasosc@mailbox.sc.edu 

Address: Byrnes Building 

Suite 201 

Sexual Assault and Violence Intervention & Prevention 
Phone: (803) 777-8248 

Address: Thomson Building 

USCPD 
Phone: (803) 777-4215 

Address: 1415 Henderson St. 
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