
HARASSMENT AND DISCRIMINATION 
Non-Policy Violation 

 
 

Receipt of Incident Report 
Initial Assessment by EOP 

Potential Policy Violation Potential Policy Violation 

Yes  No  

Continues through EOP 
Intake/Investigation 

Process 
EOP Makes Referral 

REFERRAL A 
Referred to 

the DOS 
when incident 
is Student Life 

related 

REFERRAL B 
Referred to 

respective DEI 
officer if incident 

occurs in the 
academic unit 

REFERRAL C 
EOP concludes 

that mediation is 
an option for 

students, refers 
to DOS 

REFERRAL D 
EOP determines 
mediation is an 

option for 
faculty/staff, 

referred to EOP & HR 

Matter 
summarized 
and closed. 

1. Complainant made aware the allegation is not a policy violation, but there are other 
options, if Respondent is agreeable: 
a. Education requirement + conversation with appropriate referral personnel. 
b. Educational conference, parties separate, with appropriate referral personnel. 
c. Educational conference, both parties together, with appropriate referral personnel. 
d. Informal mediation. 




